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Approval Form – Chief Inspector Promotions

All candidates are required to receive support for their promotion application from their Head of Department (Chief Superintendent or equivalent) in order to progress to interview. It is vital that this support is received to ensure only officers ready to take the next step in their careers are applying for promotion. 

In order to assist the decision making and to ensure consistency of approach across departments, the criteria below set out to determine if a candidate should be progressed to the next stage. Please answer yes or no in the designated column next to each criteria and provide evidence to support. 

Each response will be reviewed centrally to ensure consistency of approach, and a decision on whether to interview the candidate will be made.
	 
	Criteria 
	(Y/N)
	Evidence (500 Characters max per criteria)

	1
	Candidate has demonstrated operational competence at current rank
	
	·  
·  
·  

	2
	Candidate has demonstrated the ability to manage and mitigate risk
	
	·  
·  
·  

	3
	Candidate has demonstrated they are able to ensure the safety and wellbeing of Officers, Staff and the Public.
	
	·  
·  
·  

	4
	Candidate ensures that both they and their teams uphold professional standards and the code of ethics are upheld 
	
	·  
·  
·  

	5
	By confirming readiness for promotion, the candidate should confirm awareness that the rank of Chief Inspector carries an expectation of an undertaking of additional responsibilities commensurate with the rank and may be required to support relevant cadres, rotas or duty cover etc in additional to core duties. Please provide any supportive information of readiness for the expectations of the Chief Inspector rank. 
	
	·  
·  
·  

	6
	Candidate is not currently subject to   Unsatisfactory Attendance/Performance Procedure (UAP/UPP)
	
	·  
·  
·  

	7
	Candidates’ WMP Rating shows no cause for concern
	
	·  
·  
·  




Evidence should be documented by the applicant and rationale provided whether supported or otherwise by the Line Manager and the Head of Department before both sign below.



Candidate Name:



Collar Number:



Supported (Y/N):



Line Manager Rationale:










Head of Department Rationale:










Head of Department

Name:  
 

Rank: 
 

Signature: 
 

Date: 

Line Manager

Name:  
 

Rank: 

 
Signature: 

 
Date: 
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